


Navigate our recruitment process

Everyone is welcome at EDF and we're

committed to creating an inclusive

workspace that recognises the unique mix

of backgrounds and experiences our

people bring. Gathering diversity data

through our recruitment process helps us

provide support to those from minority

backgrounds and shapes the way we

operate. We recognise the importance of

dealing with this data sensitively and you

can find out more about how we process

your data via our privacy policy 

https://www.edfenergy.com/terms-conditions/privacy-cookie-policy


Online Application Form

Applications are

received from our

EDF Careers Site.

You’ll be prompted

to create a user

account when

applying for a role

and by doing this

you’ll be able to

view jobs and check

on application

statuses.

Be targeted and clear in

your programme choice –

we can only accept an

application for one

programme, so take the

time to research which one

is best for you. If you do

have any questions contact

one of the team at

yourfuture@edfenergy.com

before applying for the role.

 

On application you’ll be asked to

complete a short application form

that provides some basic

information about you and your

academic qualifications. It’s

important you read this carefully

and check through it before

submitting.

  

*NB. There are minimum

requirements for each role, so

please make sure you understand

what these are before making

your application

 

Congratulations!  You have now made your application for EDF Early Careers and we                        

will let you know within 10 days if you are through to the next stage.

https://www.edfenergy.com/careers
mailto:yourfuture@edfenergy.com


Discover your Strengths.......



Within EDF Early Careers, we follow a strengths-based approach to assessment. We want our people to perform their best by doing something they’re good at

and something they enjoy. Our recruitment process is designed to bring out the best in you – where do your strengths lie?

 

It’s important to us that everybody has an equal chance to succeed. For those starting their career, the Strengths approach explores what motivates

and energises you, rather than placing too much emphasis on what experience you might have in any certain area.

 

The core strengths we assess are:

 

Collaboration

People with strong collaboration skills thrive by achieving results as part of a team. They work to support and help others, whilst delivering change and having a

positive impact

Drive/Delivery

People strong in drive are highly motivated and dedicated to deliver great results. They’re naturally driven to push themselves, are willing to take ownership and

hold themselves accountable for delivering results

Growth

People strong in growth are open to learning and feedback, always striving to develop. They’re naturally quick to learn and are driven to seek out new

information to aid their development



 

Resilience

People strong in resilience work well under pressure and can react to change.They’re determined and can maintain a positive attitude whilst overcoming

challenges

Business Affinity

People strong in business affinity have a passion, enthusiasm and curiosity to work in the area/industry they’re in. They work to better understand their industry

so they can better function within it

Improver

People strong in Improver can see what isn’t working optimally, and then take ownership for making it better, delivering continuous improvement

Clarity

People strong in clarity possess a concise and effective style of communication. They can adapt their message to suit a range of audiences and messages

allowing them to be understood by all.

Curiosity

People strong in Curiosity are interested in everything, constantly seeking out new information and learning more

 

 



Online Assessments

You’ll be asked to complete

a behavioural assessment –

a Situational Strengths Test

that will tell us whether you

would enjoy working at EDF

and if you have the

strengths to be successful

here. It presents you with a

range of scenarios you

might encounter while

working and asks you how

you would choose to

respond from a range of

options.

 

Where possible, we

encourage you to

complete the

assessment on a

desktop PC rather than

using a mobile device

and please use a

browser such as

Chrome, Firefox or the

latest Internet Explorer.

 

 

This test isn’t timed, so you can

complete it at your own pace,

but it does need to be

completed in one sitting and

we recommend you complete it

in a quiet space without

distractions so you can focus on

the information. Remember to

read the instructions carefully,

so you know what’s expected

of you before completing the

assessment.

 

 

Once you have completed

the assessment, we’ll analyse

your results and prepare a

feedback report for you,

which will offer you some

insight into your potential

strengths.

 

On applying your application will be reviewed and successful candidates will be progressed to the assessment stage.

You are able to find out more about the strengths based approach and practice some online tests here

https://www.cappfinity.com/global/preparation-hub/


Online Assessments

The Numerical

assessment will assess

your ability to

evaluate, analyse, and

interpret numerical

information

encountered in the

modern workplace.

You will be presented

with a total of 12

questions.

 

You’re allowed to use

a calculator for this

assessment and you

can spend as long as

you like on each

question. However,

both your accuracy

and your time taken

will contribute

towards your overall

score. 

 

 

 

The assessment does need

to be completed in one

sitting and we recommend

you complete it in a quiet

space without distractions

so you can focus on the

information. Remember to

read the instructions

carefully, so you know

what’s expected of you

before completing the

assessment.

 

EDF are a Disability

Confident employer,

committed to equality of

opportunity, so if you do

require any specific

arrangements or

adjustments, please contact

us to discuss this.

 

For some of our programmes, following successful completion of the behavioural assessment, you’ll be asked to complete a numerical ability assessment. 

You are able to find out more about the strengths based approach and practice some online tests here 

https://www.cappfinity.com/global/preparation-hub/


Telephone Interview

The telephone interview

will be strengths based.

Unlike competency-based

interviews which generally

only focus on your past

experiences, Strengths-

based Interviews are

designed to assess your

potential and what

motivates you; whether

you already have

experience in these areas

or not. 

 

 

During the interview

we encourage you to

draw on examples

that are most

authentic to you, they

can be from both

your professional and

personal experiences.  

 

 

 

 

We would also suggest that

you do some research on

EDF and think about the

reasons as to why you’ve

applied for this role.  The

telephone interview also

provides an opportunity for

you to ask any questions

you may have about EDF or

the scheme you have

applied for.

You should allow up to 30

minutes for your interview

and ensure that you are

somewhere quiet where you

won’t be interrupted.

 

Successful candidates at online assessment will be asked to complete a telephone interview with a member of the Early Careers Recruitment Team 



Assessment Centre / Interview

The final stages of the recruitment process will vary, depending on what type of programme you have applied for:

Graduates – you will do an assessment centre and an interview

Apprentices – you will do an assessment centre and an interview

Industrial Placements – you will do an interview

 

The assessment centre will consist of a number of exercises such as; group exercise, role play exercise, written

exercise, presentation and strengths-based interview.  These are all designed to assess the core strengths we are

looking for.  We are still holding a lot of our assessment centres virtually, but you may also be asked to attend a

face to face stage, and the recruitment team will advise you of this during the process.

EDF is a Disability Confident employer committed to a policy of equality of opportunity in its employment

practices, so at any stage of the process, please let us know if there are any arrangements or adjustments we

need to make to support you. If you are attending a virtual assessment centre, the platform we use allows you to

make adjustments if needed, such as: altering background colours and magnifying letters, so please speak to a

member of our recruitment team at: yourfuture@edfenergy.com and they will be able to provide more

information about how the system works.

 

mailto:yourfuture@edfenergy.com


Tips on how to prepare for a Strengths based interview

What do your friends and family know you for? How would they describe you to somebody who has never met you?  

What do you truly enjoy doing, and what are you like at your best?  

What achievements are you most proud of, and how did you achieve these?  

What activities (inside and outside of a professional environment) stay on your to-do list for a long time?

What is it about these activities that you do not enjoy?  

Understanding what you enjoy doing and can do well is the best preparation you can do.  

Don’t worry if you are an introvert, shy and/or just plain nervous. When assessing engagement levels, interviewers will have been trained to look

beyond this.

Relax, take your time, and try to answer the questions naturally and honestly

Remember to ask clarifying questions if you are unsure of what is being asked.  In a face-to-face interview, don’t be afraid to: ask your interviewer

to repeat the question; elaborate on a scenario given in a question; or take time to think. If you do need longer to think, indicate to the recruiter

that you are thinking about the question, rather than leaving a long pause

Although these questions aren’t competency-based, do bring in previous examples when answering the question if you can: it will give you more

to talk about and show evidence of previous capability

Where examples are needed, these can come from all different aspects of your life, not just the workplace, so think about University, school,

places you've travelled to, volunteer work, family, clubs you've joined, sports and recreation

Find ways to relate your strengths to to the job you're applying for and highlight how these can benefit the company

Before the interview, make sure you review the strengths we look for and ask yourself some of the following questions

Additional things to remember:



How to prepare for our assessment centre

Make sure you carefully read and understand any information you have been given in an exercise to ensure you engage with the materials

and challenges posed to you within each task. 

Stay calm and take it one step at a time.  

Believe in yourself and the unique perspectives you can provide

Put simply, we want you to be yourself! Try not to second guess what you think the right answer or approach might be, but rather,

approach tasks in your own, unique way – this is the best way to show your potential and ability.

Really think about why you want the job, why you want to work in the industry and what impact you want to make. Show your passion!

Its ok to say ‘I don’t know’.  The assessors/interviewers are not expecting you to be an expert in everything.  

Get involved and be proactive! If other candidates are taking the lead, find an opportunity to politely share your views and make a case for

your way of thinking. Remember that you need to participate so we can observe your strengths.  

Stay engaged and motivated helping other candidates look good. Bring others into the conversation to ensure everyone has a chance to

speak to express their opinion.

Research the energy industry and the company to gain a good understanding of the opportunities and challenges the company faces and

key projects and initiatives.

Think about what your strengths are well before the interview/assessment centre date using the strengths feedback you have received from

EDF and the answers to the questions posed in the telephone interview section of this guide.

Have strong examples of when you have used your strengths and the strengths listed in this document and how they could be used at the

organisation you are applying to.

Draw on experiences from all aspects of your life – academia, voluntary work, clubs/societies, paid employment, gap year / travel etc. 



Any questions, please contact the Early Careers

Recruitment Team: yourfuture@edfenergy.com


