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Agenda: 
Main Site Forum – Thursday 19th June 2025 

1. Welcome and Introductions

2. Meeting note / matters arising from last Forum held on: 13th February 2025 - (Chair)

3. Project Progress Update - (Andrew Cockcroft, EDF)

4. Workforce Uplift Update - (Richard Clews, EDF)

5. Discussion: Site visit 6th May (Chair)

6. Any other business - (Chair)

7. Date of next meeting: Thursday 16th October 2025 at 6pm – (Chair)
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Hinkley Point C Project Progress Update

Andrew Cockcroft

Head of Stakeholder Relations and Social Impact

Richard Clews

Planning Manager
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• We have now completed four cold leg welds of the Primary 
Circuit, with work starting imminently on the first hot leg.

• The one-metre-diameter legs connect the main components 
for our Reactor - the Reactor Pressure Vessel (RPV), four 
Steam Generators and four Main Coolant Pumps. 

• We will make 24 welds in total to connect the four loops of 
the Primary Circuit, creating joint’ that are less than 1mm 
across.

Unit 1
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• At the end of April we completed the final Inner 
Containment Pour on Unit 2 before Dome lifting 
this summer.

• Having taken learnings from Unit 1, the final pour 
contains the ends for the short vertical 
prestressing ducts, called ‘trumplates.’ The first 
phase of prestressing will therefore happen 
ahead of Dome Lift and speeding the next phase 
of construction.

Unit 2
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• The biggest single lift of rebar so far was 

achieved in April when the largest “mega-

cage” of rebar was lifted into Unit 2.

• The cage weighed 170 tonnes and formed 

part of an outer stairway.

• This load was 40 per cent taller than the 

first cage lift last year. Using Big Carl and a 

bespoke 38-tonne lifting beam we hoisted 

the 14 prefabricated cages to form part of 

the staircase unit for the west of the 

building.

• We are now beginning pre-fabrication of 

entire rooms as well as continuing the 

regular use of smaller pre-fabricated rebar 

cages manufactured in Bristol and on-site.

Increasing Efficiency



• Filling a space roughly the same size as a 
football pitch with 47,000 tonnes of backfill 
material we will now build underground 
networks, connecting buildings across the 
Power Station, before the final layer of backfill 
is placed and permanent roads added.

Operational Service Centre –Milestone Complete



Local Benefits

• The immense scale of Hinkley Point C means that it can be a 
force for good and a catalyst for change. 

• Our investment in people, skills and industrial capacity is 
driving growth across Britain, increasing productivity and giving 
thousands of people new skills and jobs. 

• We have far now surpassed the commitments made on socio-
economic impact when the project was proposed.

- 1,520 apprentices trained against a target of 1,000

- £5.3 billion spent in the region against a target of £1.5 
billion

• Our investment to re-establish nuclear skills in Britain has 
paved the way for our twin project at Sizewell C, the 
development of small modular reactors and other low-carbon 
energy projects. 

• We are helping Britain develop the expertise to deliver the 
infrastructure it needs for growth and future prosperity.

Letty, just one of 
1,520 apprentices 
trained so far
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Driving Growth

• People from across Britain are benefitting 
from the higher-skilled, higher-paid jobs 
available at Hinkley Point C – boosting 
regional growth and productivity.

• The project is currently supporting over 
26,000 direct and indirect jobs across Britain 
with 35% of workers gaining employment 
from areas of recognised deprivation. 

• Many of them also taking advantage 
of the training and upskilling 
opportunities provided at 
Hinkley Point C’s training Centres of 
Excellence. 

• These training opportunities are open
 to everyone, regardless of age, skill or 
background and can be applied to other 
industries.
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Letty Smith, 19
Wedmore

Letty’s journey is an example of how apprenticeships can pave 
the way for a successful and fulfilling career. At 16, she chose to 
bypass the traditional route of sixth form and university.

Letty has excelled in her Level 3 apprenticeship in project 
controls and recently embarked on a second apprenticeship, a 
Level 6-degree apprenticeship, also in project controls.



Stanley is in his third year of a four-year electrical 
apprenticeship with Balfour Beatty. He comes from a family with 
a strong tradition of working in trades. 
Stanley was encouraged to pursue an apprenticeship by his 
family – especially his uncle, who also did an electrical 
apprenticeship. He sees it as a valuable opportunity for growth 
and development, allowing him to learn from
experienced electricians and earn qualifications.

Stanley Taylor, 19
Minehead



DCO Material Change Update
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• We continue to move through the process for a material change to Hinkley Point C’s DCO. The 

proposed changes include a change to “dry” spent fuel storage and environmental mitigation for the 

removal of the acoustic fish deterrent.

• An innovative technology, not available when the consent was granted, means it's possible to deploy an 

acoustic fish deterrent without the need to endanger the lives of divers.

• Pioneered in the South-West and used in fishing fleets around the world, the technology uses electronic 

transducers to target specific fish species with high-frequency sound. The efficiency of the system 

means it can be precisely tuned and installed and serviced from the surface.

• We are pausing work on proposals for new areas of saltmarsh while we work to establish the suitability of 

a new acoustic fish deterrent technology.

• Our current schedules sees a submission of the material change application, without the proposal to 

remove the fish deterrent system, at the end of 2025 or early 2026.



Following feedback from the local community, we have 
introduced a new dashboard to the Parish newsletter 
and online – keeping you informed about key topics. 

Keeping in touch



Sign up to receive the latest updates and information straight to your inbox.

 Visit: edfenergy.com/hpc
 Call: 0333 009 7070
 Email: hinkley-enquiries@edfenergy.com

Keeping in touch

https://www.edfenergy.com/hpc
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Keeping in touch
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Item 4: Workforce Uplift Update

Richard Clews

Planning Manager
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Update Topic 
Papers

Agreement of SDN 
Methodology with 

Council

Accommodation

Transport

Workforce 
Development

Community Safety

Environment

Health

Tourism

Accommodation 
Management Strategy

Construction Travel 
Plan

Workforce 
Development Strategy

Community Safety 
Management Plan

Amended KPIs

Amend 
Strategies

Agreement of Topic 
Papers and Strategies 

with Council

Agree additional 
Section 106 

Contributions

Spatial Distribution Note updated 
(using upper scenario)

Final Approval

Update Traffic Model 
(based on SDN)

Local Community Network 
Engagement Process

Approval Requirements

Detailed 
Workforce 

Forecast and 
Profile

Final Update of 
Topic Papers

Supplemental 
S106 Agreement 

Drafted

Strategies and 
Supplemental 

Agreement 
discussed at TRG 

and SEAG*

*TRG: Transport Review Group 
SEAG: Socio-Economic Affairs Group

Updated views on 
Accommodation 

Provision

Updated views on 
Parking Provision

Indicative 
Timescale

Socialisation and Updates to HPC Forums

Q1 2025 Q2 2025 Q3 2025

Workforce Uplift Update



• Each Topic Paper is 
being prepared in view 
of the SDN baseline

Update Topic 
PapersAgreement of SDN 

Methodology with Council

Accommodation

Transport

Workforce 
Development

Community Safety

Environment

Health

Tourism

Update Traffic Model (based 
on SDN)

Updated views on 
Accommodation Provision

Updated views on Parking 
Provision

Spatial Distribution Note 
updated (using upper 

scenario)

• Draft agreed with Somerset 
Council. 

• Sets out the purpose and nature of 
Work Force Uplift and how impacts 
may be recognised.

• Establishes the current situation 
and projections for increased 
workforce.

• 15,000 upper figure for 5-day 
workers.

• Progress being made on 
managing future 
accommodation provision 
and methodology for 
transportation assessment.

19



1. Local Community Network Engagement

• This is the process for engaging with HPC and Somerset Council on the content of 

the Topic Papers prior to agreement of them between HPC and Somerset Council.

• In parallel with preparing the five Strategies.

2. Updates to HPC Forums

• Aim to present the content and proposals in the Topic Papers to the 18th September 

Community Forum for discussion.

• Updates to further forum events if still in progress.

Local Community 
Network Engagement 

Process
Updates to HPC Forums

Engagement

20
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Item 5: 

Discussion: Site visit 6th May 2025 
Chair 
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Item 6: Any other business
Chair

23Main Site Forum June 2025 | Site Nuclear Compliance | NOT PROTECTIVELY MARKED* © Copyright 2019 NNB Generation Company (HPC) Limited. All rights reserved. 

Template No: HPC-NNBGEN-XX-000-TEM-100130. Template Revision: 03



Item 7: Date of next meeting

Thursday 16th October 2025 at 6pm 
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www.edfenergy.com/hpccommunity 
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